


UC ACCO UNTAB I L I TY  REPO RT 2018 
EX ECUTI V E SUMMARY  

The University of California celebrates its 15 0th 
anniversary this year. This milestone is an 
opportunity to reŇect on UC’ s rise from a small 
insƟtuƟon serving j ust 40 students in 186 8 to its 
status today as one of the world’ s great public 
research universiƟes.  

For this sesq uicentennial ediƟon of the 
Accountability Report, the original seal of the 
University, designed in 1884, and UC’ s moƩo, can be 
seen not j ust as an inspiraƟon for the mission of the 
University, but also as a metaphor for accountability: 
L et there be light. 

The 2018 Accountability Report provides a uniq ue lens for tracking that story through data. It shows 
where UC has been — and more importantly —  the opportuniƟes and challenges that lie ahead. As such, 
this year’ s report highlights select points in UC’ s history and the key indicators and trends that illuminate 
the status of UC operaƟons for future reference.  

A partnership to create the University of California  
The story of UC is of a producƟve partnership between California and the University, one that illustrates 
how investments made by the state and its ciƟz ens produce outsiz ed returns. It begins with H enry 
Durant who founded the College of California in O akland. Durant donated land and the state provided 
funding to create UC, which moved to B erkeley in 186 8. L awmakers believed that their young state 
needed an educated populace to thrive, and so UC opened its doors to all, without regard to student 
income or background. That egalitarian spirit conƟnues to this day. 

O ther UC campuses soon followed B erkeley. H ugh Toland established the Toland Medical School which 
in 1873  aĸůŝĂted with the University of California and formed what later became UC San Francisco. 
UCL A and UC Santa B arbara began as teaching colleges that later converted to UC campuses.  
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In 19 49  Governor Earl Warren signed le  to authoriz e both UC Riverside, which started in 19 07 as 
the UC Citrus Experiment Sta n, and UC Davis, which opened its doors in 19 05  as the University Farm. 
Under Governor Pat B rown’ s leadership in the 19 6 0’ s, UC Santa Cruz , UC San Diego (which included the 
Scripps Ins t  and UC Irvine opened to help California accommodate a huge surge in college-bound 
baby boomers. UC Merced opened in 2005 , becoming the first 21st century American academic research 
university.  

Undergraduate and graduate student enrollment,  with campus opening date 

California’ s investment in UC allowed the University to advance the state and its economy by:  

 dollars and talent into the state 
Providing research to support exis ng industries and launch new ones 
Developing ex  and  for maj or public challenges 
Supplying most of the state’ s advanced degrees including for key workforce areas 

 economic mobility for very large numbers of low-income students  
Serving public interest needs in educa on, health care, the environment and other maj or service 
areas 

Today, the University has over two million living alumni, operates California’ s fourth largest health care 
delivery system and serves as the third largest employer in the state.  
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A partnership to hire leading faculty to advance research  
Under the California Master Plan for H igher Educa on, adopted in 19 6 0, the state designated UC as the 
research arm of the state. The University’ s already strong research enterprise was further accelerated by 
state investments in faculty hiring, allowing the University to t top-  researchers. Today UC’ s 
research prowess is re ected in the numerous honors and awards earned by faculty, along with its 
ability to ract an outsiz ed share of research funding. UC is the na on’ s pre-eminent academic 
research system, performing nearly one-tenth of the na on’ s academic research (9 .2.2). 

UC research is not limited to its ten campuses but spans the state including two l Energy 
L aboratories (one located outside California), ve UC academic medical centers, and 3 9  natural reserves.  

This investment has paid : star  in the late 1800s, UC soil scien  Eugene H ilgard showed farmers 
how to remove salts from the alkali soils of the Central V alley, turning what was once barren land into 
one of the world’ s most produc ve farming regions. H e also helped California establish its wine industry. 
Today, UC’ s Agriculture and N atural Resources Division brings the power of UC research and educa  
to agricultural communi es across California (10.1.1). 

UC faculty receive many pre gious awards as leaders in their elds.
Faculty H onors and Awards ( 13 . 1. 2)  

 

N obel Priz e in Chemistry

N obel Peace Priz e

MacArthur Genius

Fields Medal

B reakthrough Priz e in Fundamental Physics
B reakthrough Priz e in L ife Sciences

N obel Priz e in Physics

N obel Priz e in Medicine

N obel Priz e in Economics

N obel Priz e in L iterature

Physical Science

B iological Science

Chemistry

Math &  Computer Science

4
6312

88

9

Pulitz er 4 1 1
20

17

13

10
1
18

14

12
9

9
1

3

6 2 Nobel Priz es



UC discoveries advance industries including health care biotechnology, informa n technology and 
clean energy. UC research yielded discoveries of vitamins E and K ;  vaccines for ŇƵ͕ hepa  B  and polio 
preven  and new treatments for cancer, AIDS, Alz heimer’ s and sm. UC surgeons performed 
California’ s first heart transplant. UC medical centers currently conduct half of all organ transplants in 
California and treat one-q uarter of extensive burn care cases in the state. Clinics run by UC H ealth have 
more than 75 0,000 outpa ent visits a year. N early 6 0 percent of UC H ealth pa ents have Medicare or 
Medi-Cal, or have no insurance at all. (Chapter 11).  

The University of California spends $ 4.5  billion on research, and the maj ority of these funds come from 
outside California (9 .1.1). These funds create j obs and are spent on goods and services across the state 
that support research. UC research vity also spurs strong economic hubs around UC campuses.  
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In 2016-17, UC spent $4.5 billion on research activities, 
with approximately $2.1 billion from federal sources and another 
$700 million from other sources outside the state.

UC research funds support nearly 27,500 full-time employees 
who live throughout California. They earn $2.1 billion dollars, which is spent 
in local communities across the state and contributes to California’s tax base.

Research funds were used to purchase over $1.2 billion in goods and services. 
On average, one of every three dollars was spent on vendors in California.

UC research generates 5 inventions each day, leading to more than 550 
U.S. patents issued in fiscal year 2017 alone. UC currently manages over 
2,300 technology licenses. Many of these licenses go to startup companies, 
and since 1976, UC research resulted in more than 1,000 startups, with 85% 
located in California.

As of 2017, there were over 1,300 active technology licenses granted to 
more than 600 separate California companies. 
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A partnership to advance graduate  to produce future researchers and 
promote industry needs  
Under the California Master Plan for H igher Educa on, UC has exclusive authority within California’ s 
public higher educa  partners to grant doctoral degrees (with a few excep ons) and to oīĞr 
instruc  in law, medicine, den ry and veterinary medicine. H alf of UC’ s Ph.D. and academic 
master’ s degree graduates are ul mately employed in higher educa n –  25  percent of UC tenure and 
tenure-track faculty, and 21 percent of current California State University tenure and tenure-track 
faculty earned their doctorate from UC. Under UC faculty supervision, graduate students in academic 
programs create an average of almost 6 00 new inven ons a year. Every two weeks, a startup is formed 
based on an inve on created by a UC graduate student. 

H alf of UC Ph.D. &  master’ s graduates who stay in California work in higher e   
I ndustry of employment of UC graduate academic ( top graph)  and graduate professional ( bo m graph)  

students in CA,  by year a er on ( 4 . 3 . 6  and 4 . 4 . 2)  
2000 to 2014  gr g cohorts  

 

UC professional degree students go on to 
become business leaders, lawyers, and health 
care professionals. N early 15 ,000 students are 
enrolled in UC’ s health science and residency 
programs, producing the next gen n of 
caregivers for a state that will increasingly need 
greater numbers of health care professionals. 
L ooking ahead at the state’ s workforce needs, 
UC graduate students will play a key role in 
cre ng j obs and suppor g industries that 
keep California strong.  

Source: California Employment Development Department 
and UC Corporate Student System 
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A partnership to advance undergraduate oppor es,  par cularly the economic 
mobility of low-income students 
In partnership with the state, UC has been ly  in making undergraduate degrees 
ĂīŽrdable ĨŽr lŽw-incŽŵe students. B etween the Cal Grant prŽgram (state funded fiŶĂŶĐŝĂů aid) and 
UC’ s B lue and GŽld fiŶancial aid ƉƌŽŐƌam, 5 6  percent Žf UC undergraduates pay nŽ  Many alsŽ 
get help ĨŽr nŽn-  cŽsts, i.e., ŚŽƵƐing, ďŽŽŬƐ, tranƐƉŽr  and Žther cŽƐts. The University Žf 
�ĂůŝĨŽrnia ƉƌŽǀŝĚĞƐ unprecedented access tŽ Pell Grant recipients,  when ĐŽŵƉĂƌed tŽ Žther 
AƐƐŽc  Žf American University (AAU) public and private peer   

UC ĞŶƌŽůůƐ a higher percentage Žf Pell Grant recipients than any ŽƚŚĞƌ ƚŽp research university in 
the ĐŽƵŶƚƌǇ͘ 
Undergraduate Pell Grant recipients,  UC and comparison ins tu ons,  2015– 16  ( 2. 2. 1)  

While there is a Žn rate gap at year ĨŽƵƌ between UC’ s Pell Grant and nŽn-Pell recipients, the 
ƚǁŽ ŐƌŽƵƉƐ have ĐŽŵƉĂƌable grad Žn rates at year six. Within five years Žf gr  77 percent Žf 
lŽw-ŝŶĐŽŵĞ students earn mŽre than their parents, ƌĞŝŶĨŽƌĐŝŶŐ the N ew zŽrk Times’  character  Žf 
UC as “CalifŽrnia’ s upward ŵŽďŝůŝƚǇ machine.”  
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Engineering and computer science maj ors tend to earn more than other UC undergraduate 
alumni, but how much UC alumni make also depends on the industry of employment. 
Median alumni wages by industry of work for selected majors,  fiǀĞ years  gradua on,  
2000 to 2011 gr  cohorts,  combined ( 3 . 3 . 5)  

UC undergraduate degree recipients report significant growth in the skills that employers seek, 
demonstra ng UC’ s skill at preparing students for future careers. The N a  Associa on of Colleges 
and Employers cite the key butes that employers seek: leadership, ability to work in a team, wr en 
communica on skills, problem-solving skills, and verbal communi  skills. Respondents to the UC 
Undergraduate Experience Survey (UCUES) cite significant ve gains in these areas, along with 
growth in their fiĞůĚ of study. 

Self-reported skill levels from first year to senior year for seniors who entered as freshmen,  Spring 2016  ( 8. 1. 1)  
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As UC expands access to undergraduate e  for low-income students, the University must also 
expand access to graduate e  for these students. Almost 40 percent of UC undergraduates go on 
to graduate school, with African-American students doing so at an even higher rate. This trend is strong 
in key disciplines. Many go on to earn professional graduate degrees - business maj ors earn MB As, Arts 
&  H umani es and Social Science graduates earn law degrees. Many low-income students also go on to 
earn academic graduate degrees. UC is proud to note that its more diverse campuses –  Merced, 
Riverside, and San Diego –  are feeder schools to UC academic doctoral programs. Around 70 percent of 
UC Merced students who go on to get a Ph.D. do so at a UC campus. 

A future partnership to help UC meet California’ s needs 
As California grapples with present and 
future challenges, the University of 
California  to be a maj or 
partner in the state’ s successes and 
strengths. UC’ s faculty, research 
enterprise and graduate students 
provide hope for future economic 
development and meaningful 
discoveries. For example, this year’ s UC 
Grad Slam winner, J oseph Charbonnet 
of UC B erkeley, shown here, is studying 
a novel way to collect and clean 
stormwater to help the state address 
drought.  

O ver the next twenty years, the number of California baby boomers who are re ring will grow 
ƐŝŐŶŝfiĐĂntly, reducing the number of college educated workers in the state. UC’ s internal proj e  are 
that the number of high school graduates will nue to grow, in part due to increasing high school 

 rates for H ispan o(a) students. UC has  areas for improvement across the 
undergraduate degree pipeline, par cularly improving the number of California high school students 
who complete their A-G coursework, which could boost college-going rates. 
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UC is not keeping pace with the ethnic diversity of California high school graduates, primarily 
due to Ěŝīerences in A-G course  
Racial/ethnic distribu on of the UC undergraduate pipeline ( 7 . 1. 1)  
Fall 2016  new freshman cohort from California public high schools 

Sources: California Department of  College B oard;  UC Informa n Center Data Warehouse 

UC is nuing its eīŽƌƚƐ to improve the transfer process, including the Academic Senate Transfer 
Pathways Proj ect that led to a common set of lower-division course req uirements for each of UC’ s top 
21 most popular maj ors among transfer applicants. UC is ge ng close to achieving its systemwide 
(excluding Merced) target of a 2:1  for undergraduate enrollment: two new freshmen for every one 
transfer student (1.1.3 ). Five UC campuses have met this goal and the remaining three, excluding 
Merced, have plans to do so.  

UC President J anet N apolitano and Chancellor Eloy O r z  O akley of the California Community College 
(CCC) system have signed an agreement to increase the number of academically prepared community 
college students who transfer to UC and earn a bachelor’ s degree. Under the agreement, community 
college students who complete a transfer pathway and have the req uisite GPA are  guaranteed a place 
at UC, beginning in fall 2019 . In addi  to the UC-CCC agreement, UC has ramped up its outreach 
programs to high school and community college students to make sure they are prepared for UC and 
made aware of fiŶĂŶĐŝĂů aid programs to nd. 
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UC programs improve academic skills of K – 12 and community college students across 
California.  
UC K – 12 and community college student services programs,  Spring 2017  ( 10. 3 . 1)  

 

Source: UC campuses 

SAPEP (Student Academic Prepar n and Educa onal Partnerships) outreach programs such as the 
Early Academic O utreach Program (EAO P), Mathema cs, Engineering, Science Achievement (MESA) and 
The Puente Proj ect are designed to increase comple on of college preparatory (“a-g”) courses, support 
enrollment directly from high school into four-year in  and support preparedness to transfer 
from community colleges to four-year ins tu  

In 2015 – 16 , SAPEP programs served nearly 16 0,000 K – 12 students at more than 1,100 public schools, 
and over 25 ,000 community college students at all 113  community colleges. In a  over 5 2,000 
parents/guardians of K – 12 students and over 13 ,000 teachers, counselors and school administrators 
also ated in SAPEP programs. 

Providing access to UC is important, but it is eq ually important that students graduate and that they do 
so in a mely manner. The University of California is working to increase degree comple  rates —   
President N apolitano recently stated the goal to increase four-year n rates to 70 percent. 
Achieving this goal will req uire a concerted e rt to improve mely n of low-income and rst 
genera  students. As seen in the next chart, the most recent four-year gradua n rate for Pell 
recipients is around 6 0 percent. Students o n take four years and an l term to graduate, 
which is why the 5  and 6  year rates are also shown.  
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O ver 80 percent of Pell students graduate within six years.  
Freshman gradua on rates by Pell Grant recipient status,  Cohorts entering fall 2011,  2012 and 2013  ( 3 . 1. 6 )  

Source: UC Data Warehouse. Pell Grant recipients are those who received a Pell Grant at any  during their  at UC.  

Strategies to improve grad  rates for Pell recipients will likely req uire addi onal investment, 
including expanded financial support for summer enrollment, enrollment in smaller courses, greater 
advising support, and other programs that improve outcomes, such as those that foster a sense of 
belonging to the in on for first-gener  and underrepresented students. The student-faculty 

 con nues to increase, however, and there is an  in very large lower-division courses. These 
 make improving -to-degree more challenging.  

The number of credit hours in courses with over 15 0 students  to rise. 
Student credit hours,  by instruc onal ƐƚĂī and class type and class siz e,  lower division classes ( 8. 4 . 4 )  
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Since it was established, the trusted partnership between the State of California and UC has served 
 of Californians: providing a  future, powering the economy, and li  up all California 

residents. This partnership needs to be renewed and strengthened. 

As in the past, investment by the State in the University of California leads to a strong return on 
investment and opens doors for California’ s future ge  Ensuring a well-funded research 
enterprise establishes a strong founda on for California’ s economy, from mee ng social challenges to 
launching future industries. An investment in research is also an investment in UC’ s graduate students 
who are the State’ s future researchers, educators and j ob creators. Adeq uate support for the growth in  
undergraduate enrollment advances economic mobility for the en re State.  

A hallmark of UC’ s partnership with the state is the University’ s commitment to improving its  
and to making the most of its resources. The Accountability Report is an esse l tool for both of those 
goals. UC uses the data in the Accountability Report and in the UC  Center to track 
performance across the system and address areas that need improvement. As one example, the 

ed Execu ve Summary Accountability Report dashboard mirrors similar campus dashboards used 
in annual budget mee ngs between the President and Chancellors to discuss progress, challenges, and 
improvement goals.  
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2018 Accountability Report Dashboard 
Data Defini ons and Sources 

PAGE 1 

Undergraduate fall enrollment and race/ethnicity exclude postbaccalaureate teaching creden al students. 
Enrollments are as of the third week.  
universityofcalifornia.edu/infocenter/fall-enrollment-headcounts 

Percent UG nonresident is based on those paying nonresident supplemental tui on for UC, and based on the 
Common Data Set for the AAU Public average, which excludes UC.  
universityofcalifornia.edu/infocenter/fall-enrollment-headcounts 

Academic Doctoral share of all students and Graduate share of all students is based on fall headcounts. 
universityofcalifornia.edu/infocenter/fall-enrollment-headcounts 

First-genera on students are those who do not have a parent who graduated with a 4-year college degree. 
universityofcalifornia.edu/infocenter/fall-enrollment-headcounts 

Pell grants are federal awards for low-income undergraduates, generally awarded to those with incomes below 
40,000.  
universityofcalifornia.edu/infocenter/fall-enrollment-headcounts 

New CA Resident Freshman to Transfer Ra o is based on es mates for the 2017-18 academic year. 

Degrees awarded include both the full academic year and the trailing summer, but may omit some retroac ve 
degrees.  
universityofcalifornia.edu/infocenter/degrees-awarded-data  

 

PAGE 2 

SMG are the Senior Management Group. MSP are Managers and Senior Professionals. Student employees are 
excluded from all groups. Diversity figures are based on headcounts.  
universityofcalifornia.edu/infocenter/uc-workforce-diversity 

Revenues and expenses and the opera ng results are from the UC Revenue and Expense Trend Report. 
repor ngtransparency.universityofcalifornia.edu/  

The infla on adjustment used is the “CA CPI-W”, calendar year, which can be found on this page: 
dof.ca.gov/Forecas ng/Economics/Eco_Forecasts_Us_Ca/index.html 

The research expenditure per ladder-rank faculty come from data as reported to IPEDS, and divide the total 
research expenditures (which, for IPEDS, include opera on and maintenance of plant, deprecia on, and interest 
expenses) by the number of ladder-rank faculty as reported to IPEDS. 

 
 
 
 
 
The UC Accountability Report website: accountability.universityofcalifornia.edu 
The UC Informa on Center: universityofcalifornia.edu/infocenter 
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